District of Columbia Army National Guard
AGR Announcement

24-007

APPLICATION MUST BE FORWARDED TO:

IN ORDER TO RECEIVE CONSIDERATION
ng.dc.dcarng.list.ngdc-agr@army.mil

OPENING DATE: CLOSING DATE:
21 March 2024 OPEN UNTIL FILLED

Position Title: Survey Team Member

Max Grade: SGT (ES)

Min Grade: SPC (E4)

Selectee will be assigned to a compatible military
position of: 74D2R.

Appointment Status
[X] Enlisted [] Officer [| Warrant Officer

Position Location:
33rd Civil Support Team (WMD)
2001 E Capitol St SE, Washington, DC 20003

AREA OF CONSIDERATION: GROUP III
All individuals eligible for entry into the DCARNG
(Nationwide Announcement)

INSTRUCTIONS FOR APPLYING:
This office will NOT accept mailed applications. You must send applications electronically. Failure to submit
all required documents as outlined below will result in vour application not being considered for

employment.

AGR REQUIRED DOCUMENTS (in 1 email attachment):
1.) NGB 34-1 Application for AGR Position with original signature
https://www.ngbpmc.ng.mil/Forms/NGB-Form/
2.) Separate sheet of paper with email address and additional point of contact number(s) SM and 2 references
3.) Copy of last five OERs/NCOERSs (as applicable)
4.) MEDPROS printout with date of current PHA and PULHES included (within 12 months)
5.) Copy of Medically Signed/Completed Medical Profile (as applicable)
6.) Current copy of DA 705 (within 6 months)
* If body fat information is not included on DA 705, a DA 5500-R/5501-R 1is required.
7.) Current Certified copy of DA Form 2-1 or ERB/ORB (Must be certified by RNCO within 12 months)
8.) Current copy of NGB 23b (RPAM Statement). (within 12 months)
9.) Copy ofall DD 214s
10.) Copy of State driver’s license and military driver’s license.
11.) Letter(s) of recommendation (optional)
12.) A current Security Verification Memorandum with at least a Secret Clearance level (within 90 days of
closing date)
*All documents must be consolidated into a single pdf file. DO NOT put in PDF Portfolio format. Save applications in

the following format: MVA number, Rank, Last name, First name, Middle Initial. Ex: 21-300 — SGT DOE, JOHN A
Email subject will be in the same format.

Conditions of Employment:

National Guard Membership: Prior to appointment to this position, selectee must be a member of the District of Columbia
Army National Guard.

Electronic Funds Transfer: Selectee is required to participate in electronic funds transfer/direct deposit.

Evaluation Process: Applicants will be evaluated solely on information supplied in application documents outlined above.
Interview responses will also be considered when applicable. Incomplete applications will not be considered. It is the
responsibility of the applicant to contact the POC identified on this vacancy announcement prior to the vacancy closing date
to verify all documents have been received. Failure to do so may result in disqualification. Complete and accurate data is
essential to ensure fair evaluation of candidates.

Equal Employment Opportunity: All qualified applicants will receive consideration for this announcement without
regard to race, color, gender, religion, national origin, or membership/non-membership in an employee organization.
Reference: NGB Regulation 690-600 and ANGR 40-1614.
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Announcement Number: 24-007

Position: Survey Team Member

Description: As a CST CBRN NCO, you will play a critical role in responding to emergency situations.

Key Responsibilities:

*Respond to emergency calls within a 90-minute window, participating in at least 12 CBRN exercises and various NSSE's
annually.

*Contribute actively to the development and delivery of the Survey Section's mission brief, assessing factors such as hazard
information, wind conditions, safety protocols, testing procedures, and GO/NO-GO criteria.

*Execute operational mission tasks according to the Mission Essential Task List (METL) while wearing appropriate Personal
Protective Equipment (PPE).

*Demonstrate dexterity skills while operating in PPE and navigate confined spaces.

*Perform regular maintenance on individual and section equipment as assigned.

*Identify warning placards and NATO contamination markers, reporting their usage accurately, proficiently cross and mark
contaminated areas.

*Navigate through decontamination lines effectively; operate handheld CBRN detection and identification equipment
adeptly.

*Collect chemical-biological samples for scientific analysis, ensuring accuracy and safety.

*Conduct rescues and transport injured personnel to safety, demonstrating both skill and compassion.

*Execute thorough site surveys within the designated operational area and communicate findings to higher command.
*Assume the responsibilities of the CBRN Team Chief in their absence, showcasing leadership skills and adaptability.
*Participate in training sessions focusing detection and sample collection technology as per the unit's schedule.

*Take on the role of Primary Instructor for assigned training events regularly, showcasing your expertise and dedication to
the team's growth.

*Demonstrate proficiency in CBRN antidote administration, safe patient extraction, and crime scene/evidence preservation
techniques.

*Monitor and adhere to the WMD-CST chain of custody procedures during sample transfer.

*Follow the National Institute for Occupational Safety and Health (NIOSH) guidelines when responding to incidents,
including the proper use of respiratory protection.

Qualifications:
1. Must be able to retain a SECRET security clearance.
2. Must meet physical fitness standards in IAW AR 600-9.
3. Must continue to meet requirements of AR 135-18 and NGR 600-5.
4. Must Be MOS qualified.
5. Must have leadership and supervisory experience.

Additional Requirements/ Documents from Applicant:

1. Must have a minimum-security clearance of SECRET and be able to obtain required credentials and/or TOP SECRET
security clearance as requested by supported agencies for all missions.

2. Selectee must be fully MOS qualified or obtain MOS qualification within 1 year of assignment. Must have ASVAB ST
score of 100 to attend MOSQ.

3. Must possess a valid State driver's license.

4. Must be able to pass a Physical Fitness Test, Ht/Wt screening, an OSHA physical, and Personal Protective Equipment
test (IAW DA Pam 40- 8) administered by the 33rd CST within 30 days of AGR tour start date.

5. Must be able to complete the Civil Support Skills Course (CSSC) within the first 6 months of AGR tour start date.

Special Remarks:

1. Applicants will have their medical records screened by the 33RD CST Physician Assistant prior to selection.

2. The WMD-CSTs are included in the testing rotation under the local Alcohol and Drug Abuse Prevention Control
(ADAPC) program. Selectee must undergo urinalysis drug screen testing upon entry on active duty, and periodic testing
while assigned to WMD-CST duty.

3. Selectee must uphold the highest standards of conduct and personal appearance.

4. Selectee must ensure that outside employment, associations, and off-duty conduct/activities are consistent with Federal




directives on ethics and with State and Federal conflict of interest policies. This employment must not impact the unit
mission accomplishment or unit readiness.

5. Selectee must successfully complete Civil Support Skills Course (CSSC) and agree to minimum three-year Active
Service Obligation (ASO) on the WMD-CST after completion of CSSC.

6. The WMD-CST mission frequently entails atypical work hours, including weekends and holidays.

7. If selected the member must reside within fifty (50) miles of the CST Ready Building (currently, the D.C. Armory)
within 90 days of completion of CSSC.

8. All team members are required to receive and maintain smallpox and anthrax vaccines.

Eligibility Requirements:

1. Applicants who have voluntarily separated from the AGR Program are not eligible to re-enter for one year from date
separations.

2. Must meet the military and civilian education requirements that has not been waived by the approval authority.

3. Soldiers must be able to receive a favorable suitability screening during the accessions process as outlined in
applicable service component regulations.

4. TAW AR 135-18, Table 2-3, Rule H, if the applicant does not meet the entry requirements defined in Table 2-1 and
Table 2-2, the disqualification must be waived by the proper authority (if applicable).

AGR Employment Points of Contact:
HR Specialist: SGT Billie Gould, billie.c.gould.mil@army.mil / 202-685-9767 (DSN 3259767)
HR NCOIC: SFC Norrelle Combest, norrelle.p.combest.mil@mail.mil /202-685-9767 (DSN 325-9767)
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