District of Columbia National Guard
Accelerated Hiring Announcement
Title S Civilian

DC-AHA-AR-26-017

OPENING DATE: CLOSING DATE:
21 August 2026 24 August 2026
APPLICATION MUST BE FORWARDED TO: | Position Title: SUPERVISORY IT SPECIALIST
(PLCYPLN)

IN ORDER TO RECEIVE CONSIDERATION GRADE: GS-2210-12

Rodriguez, Cristian Clerens CIV NG DCARNG

AREA OF CONSIDERATION: GROUP1
cristian.rodriguez20.civi@army.mil

Current on-board DCNG Title 32 and Title 5 Federal

Employees only
Position Location: NOTE:
This position is subject to provisions of the DoD Priority
Joint Force Headquarters/ G6 Placement Program.
D.C Army National Guard
2001 E. Capitol St SE,
Washington DC 20003

INSTRUCTIONS FOR APPLYING:
You must send applications electronically to the email addresses listed below.

REQUIRED DOCUMENTS:
1. Resume - resume highlighting your specialized experience. Ensure you include "from (mm/yy)" and "to
(mm/yy)" dates along with a description of your relevant experience Resumes limited to two pages Starting
on September 27, 2025, federal agencies will only accept resumes up to two pages in length.

2. Current SF-50

3. Please submit completed packages to:
Mr. Cristian, Rodriguez
Phone: (202) 685-9708

cristian.rodriguez20.civ@army.mil

GENERAL EXPERIENCE:

Work in this series includes managing, supervising, leading, administering, developing, delivering, and supporting
information technology (IT) systems and services. This series covers only those positions for which the paramount
requirement is knowledge of IT principles, concepts, and methods, e.g., data storage, software applications,
networking.

SPECIALIZED EXPERIENCE:

1-year specialized experience equivalent to at least the next lower grade. Experience includes experience, education,
or training that approaches techniques and requirements appropriate to an assigned computer applications area or
computer specialty area in an organization. Experience planning the sequence of actions necessary to accomplish
the assignment where this entailed coordination with others outside the organizational unit and development of
project controls. Experience required adaptations of guidelines or precedents to meet the needs of the assignment.
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CONDITIONS OF EMPLOYMENT:
Applicants must have the following:

1. Must obtain and maintain a minimum of SECRET clearance. However, TOP SECRET (TS) security
clearance with eligibility for access to Sensitive Compartmented Information (SCI) may be required based
on the highest classification level utilized in the state.

2. May be required to travel to and from offsite worksite(s) from the normal work area to perform assigned
duties. Due to distances involved, travel may involve one or more overnight stays.

3. Incumbent is required to satisfactorily complete the appropriate training and obtain the required
certification/recertification for this position as outlined in DOD Publication 8570.01-M Information
Assurance Workforce Improvement Program, dated 19 December 2005 (incorporating change 3, 24 Jan
2013 or current version). Personnel assigned to this position must obtain the appropriate certification within
six months of being assigned. Failure to satisfactorily obtain and/or maintain updated certifications in
accordance with publication listed are grounds for termination.

4. Ability to establish effective professional working relationships with coworkers and customers, contribute to a
cooperative working environment and successful accomplishment of the mission.

5. Irregular and/or overtime (compensatory) hours may be required to support operational requirements or
contingencies or may be required to work hours outside of the normal duty day.

6. This position is designated as Essential Personnel and may be subject to duty in preparation for, or in response
to, a state emergency or disaster declaration. Head of Agency requests to exceed 14 days in a calendar year
must be approved in advance by the National Guard, Director of Manpower and Personnel (NGB-J1).

7. The employee may be required to travel in military and/or commercial vehicles to perform temporary duty
assignments.

8. Position is designated as OV-PMA-002 within the Defense Cybersecurity Workforce as guided by NIST SP
800-181, National Initiative for Cybersecurity Education, Cybersecurity Workforce Framework. Which
establishes the Tasks, Skills, Knowledge and Abilities expected of this position.




District of Columbia National Guard

Announcement Number: DC-AHA-AR-26-017

Position: SUPERVISORY IT SPECIALIST (PLCYPLN)

Position Description:

(1) Serves as primary point of contact for all project teams regarding on-going technical projects. Assists in
IM/IT portfolio project management, integration, coordination and planning. Implements corporate decisions,
guidance, laws, regulations, and policy in the development of the projects and intermediate products in
support of the mission.

(2) Oversee projects and requirements supporting strategic and technical planning operations as well as
management support provided by state National Guard IT department. Plan work to be accomplished by the
ad hoc project teams, set and adjust short-term priorities, and prepare schedules for completion of work.
Assign work to team members based on positional responsibilities, priorities, difficulty of assignments, and
the capabilities of employees. Develop performance standards for subordinates as related to each project,
evaluating the work performance and accomplishments of those objectives.

(3) Integrates the planning, design, implementation, etc., for multiple IM/IT projects of considerable scope and
complexity as measured by their program authorizations, diversity, geographical area, management demands,
technical intricacies, and various customers. IM/IT Projects managed are complicated by multiple local
stakeholders; major integration issues; conflicting interests of multiple Federal government agencies; a variety
of statutes and regulations; a high incidence requirement for IM/IT special equipment, materials, design
features, unique projects with special acquisition strategies, and close agency scrutiny because of size,
importance, and economic implications and top-level approvals required

(4) Recommends courses of action and allocation of funds, consistent with progress attained, and measures
and monitors performance to ensure commitments of all parties are being maintained. Reviews and analyzes
IM/IT project proposals, schedules and cost reports to ensure integration and correct delivery of scope within
authorized and appropriate cost and schedule. Reviews IM/IT project progress, measuring performance and
recommending necessary corrective actions to maintain agreed upon scope, schedule, and cost.

(5) Performs other duties as assigned.
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