
DISTRICT OF COLUMBIA NATIONAL GUARD 
VACANCY ANNOUNCEMENT 26-11 

 

  

 
Submit Application To:  EPM BRANCH, 
ng.dc.dcarng.list.per-epm@army.mil 

OPENING DATE: 
28 May 2026 

CLOSING DATE: 
27 June 2026 

Application Suspense Date: 27 June 2026 
 
POC: EPM BRANCH,  
ng.dc.dcarng.list.per-epm@army.mil 

  Position: Joint Task Force Senior Enlisted Leader 
  Duty Status: FTNGD-OS / ADOS 
Grade: E9 

Preferred MOS/AFSC: Any 

    Position Location: DC Armory  
                                    2001 East Capitol Street SE 
                                             Washington, DC 20003 

Appointment Status 
[X] Enlisted [ ] Warrant Officer  [ ] Officer 

Area(s) of Consideration: Nationwide Announcement open to all service members who meet eligibility 
requirements outlined below.  Must be a Command Sergeant Major or Chief Master Sergeant. 
Evaluation Process: Position will be filled through a record review / interview process.  Eligible NCOs will 
be considered based on demonstrated performance, potential, and qualifications as reflected in their 
personnel records.   

Condition(s) of Employment: Prior to appointment in this position, selectee must Interstate Transfer to 
the DC National Guard (preferred) or provide TAG release memo authorizing extended performance in the 
District of Columbia in FTNGD-OS / ADOS status. 
Equal Employment Opportunity: All qualified applicants will receive consideration without regard to 
race, color, gender, religion, national origin, or membership / non-membership in an employee 
organization. 

Description of Duties:  

1. The District of Columbia National Guard is seeking highly qualified candidates to serve as the Joint 
Task Force Senior Enlisted Leader (JTF SEL) in support of the Make DC Safe and Beautiful mission.  
This is an O-6 command level position. 

2. The SEL serves as the principal enlisted advisor to the Joint Task Force Commander and is 
responsible for ensuring the execution of the Commander’s intent, maintaining standards and discipline, 
and synchronizing enlisted efforts across all assigned and attached forces. 

3. The selected candidate will advise the Commander and senior leadership on all matters pertaining to 
enlisted readiness, utilization, morale, welfare, discipline, and professional development.  The SEL will 
ensure unity of effort across Army and Air National Guard forces, while coordinating with interagency and 
Department of War partners operating within the National Capital Region. 

4. Key responsibilities include establishing and maintaining an effective battle rhythm; overseeing enlisted 
personnel management and accountability; fostering a culture of professionalism, resilience, and 
teamwork; and mentoring subordinate senior enlisted leaders.  The SEL will also represent the command 
at meetings, briefings, and conferences as required. 

5. Ideal candidates possess prior experience serving as a senior enlisted advisor at the Brigade, Group, 
Wing, Division, or higher level, with demonstrated expertise in National Guard Civil Support and domestic 
operations.  Candidates should exhibit strong leadership, communication, and organizational skills, along 
with a well-established professional network across the Joint Force and interagency partners. 

6. This position requires the highest standards of integrity, professionalism, and the ability to operate 
effectively in a high-visibility and dynamic operational environment. 
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Eligibility Requirements (Must meet all requirements prior to announcement close date): 
 

1. Have completed all phases of Sergeant Major Academy and Chief Master Sergeant Leadership 
Course (or equivalent).  

2. Be assigned to / transfer to the DCNG prior to appointment (preferred) or provide TAG release 
memorandum authorizing extended performance in the District of Columbia in a T32 FTNGD-OS 
/ ADOS status. 

3. Be in good standing - not under a Suspension of Favorable Actions “flagged” (Army) or 
Unfavorable Information File (UIF) (Air).   

4. Meet the Army/Air Force medical retention standards in accordance with AR 40-501, Chapter 3, 
DAFMAN 48-123 and DoDI 6025.19.  Applicants may not have temporary profiles.   

5. Have a current passing fitness test and height / weight. 
6. Have one (1) year of CSM/CMSgt experience at the O-6 Command Level.  
7. Have a current security clearance, minimum of SECRET and be able to obtain a TOP SECRET. 
8. Must meet all eligibility requirements prior to announcement close date. 

 
 
  Application Instructions: Applications missing required documents will be returned without consideration. 
 

Email all required documents as a single pdf file to ng.dc.dcarng.list.per-epm@army.mil.  DO NOT use 
Portfolio format.  Use the following naming convention for both application and email subject line: 
Announcement Number, Rank, Last name, First name, Middle Initial (e.g., 26-05, MSG Doe, John A.). 

 
Required Documents: 

1. Cover sheet with name, DODID number, email address, and phone number(s) 
2. Last five evaluations 
3. Current Fitness Test and Height / Weight (from ATIS for Army and myFitness for Air) 
4. Army – Soldier Talent Profile (STP) from IPPS-A (dated within 60 days) 
5. Air – Report of Individual Personnel (RIP) from vMPF (dated within 60 days) 
6. If not reflected / current on STP or RIP, security clearance verification memorandum reflecting at 

least a Secret clearance (within 90 days) 
7. Applicant memo stating intent to transfer to the DCNG or, if requesting to remain assigned to current 

state, TAG release memorandum authorizing long-term T32 FTNGD-OS / ADOS status  
8. Applicant memorandum addressing any discrepancies / deficiencies in their personnel record 

 
Optional Documents: 

1. Certificate of Training that is not already listed on training record 
2. Special skill certification or license that is pertinent to the position 
3. Recommendation letter(s) from current or previous employers or commanders 

 
 
It is the applicant’s responsibility to contact the announcement POC prior to the vacancy closing date to 
verify all documents have been received.  Failure to do so may result in disqualification.  Complete and 
accurate information is essential to ensure a fair evaluation of candidates. 
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